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ONE

How can we ensure that equal opportunities are 
given more than lip service in our work with 
young people and children. This page will focus 
on the church act ivit ies (not  employment  r ights)  
and in part icular the provision of youth and 
childrenÕs work in the light  of equal 
opportunit ies.

W HY EQUAL OPPORTUNI TI ES?

Although the legal framework behind Equal 
Opportunit ies largely relates to employment  
pract ice, it  does also relate to the provision of 
goods, facilit ies and services to the public. As 
such it provides clear guidance as to what best 
pract ice would look like in elim inat ing, sex, 
race, religious belief, sexuality and disability 
discr im inat ion.

This will mean looking at  how we organise 
church life as well as how we live out  our faith. 
Are our buildings accessible to all? Do our 
services make sense for those for whom 
English is not  their first  language or who do not  
read well? Do church meet ings and act ivit ies 
make sufficient
provision for childcare? Do we t reat  those who Ô
leadÕ worship with more value than those who Ô
part icipateÕ in worship? I s serving the coffee as 
valued as having a healing m inist ry?

1 . I t  i s Bib l i ca l . 
Throughout  the Bible 
there is both explicit  and 
implicit  inst ruct ion on 
t reat ing all equally with a 
special emphasis on 
those with a disability or 
the disadvantaged. This 
is seen supremely in the 
m inist ry of Jesus and 
gives us a moral 
imperat ive to tackle 
discr im inat ion (however 
inadvertent )  in our 
organisat ion.

2 . I t  i s leg al . There are various 
pieces of legislat ion concerning 
different  potent ial areas of 
discr im inat ion. Most  churches 
and Christ ian organisat ions 
would not  only want  to comply 
with the law but  would in effect  
want  to exceed what  the law 
requires Ð being above any 
possibilit y of an accusat ion of 
discr im inat ion. This mot ivat ion 
is dr iven by a desire to value 
human beings created in the 
image of God, rather than a 
legalist ic at t itude.

3 . I t  i s t o  ou r  ad v an t ag e. 
Posit ively ensuring that  
there is no discr im inat ion 
gives us a genuinely 
professional image and will 
help us when seeking any 
sort  of partnership (e.g. 
working with a local school) . 
Many grant -making bodies 
will also require us to have 
act ive equal opportunity 
policies and will require 
evidence that  this area is 
being tackled before they 
will consider funding 
act ivit ies.
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